
EXECUTIVE COMMITTEE 
 
Meeting: Wednesday 9th February, 2022 
at 2.00 pm. (Banqueting Hall) 
 

PRESENT:- Councillors Brook (Chairman), Barlow, Biggins, H. Edwards, Hamilton, 
McClure, Maddox, Morgan, Pemberton, Roberts and Ronson. 
 
Officers Present:- Sam Plum (Chief Executive), Susan Roberts (Director of 
Resources), Debbie Storr (Head of Legal and Governance & Monitoring Officer), Les 
Davies (Head of Asset Management) (Minutes Nos. 113 to 115 and 119), Rebecca 
Halton (Head of Business Support) (Minutes Nos. 113 to 115 and 119) and Jon Huck 
(Democratic Services Manager). 
 
113 – Minutes 
 

The Minutes of the meeting held on 12th January, 2022 were agreed as a correct 
record. 
 
114 – Public Participation 
 

RESOLVED:- To note that no questions, representations, deputations or petitions had 
been received in respect of the meeting. 
 
115 – Housing Management Forum: Recommendations 
 
The recommendations of the Housing Management Forum held on 27th January, 2022 
were submitted for consideration. 
 
N.B. The Minutes are reproduced as Appendix 1 to the Minutes of this meeting. 
 
It was moved by Councillor Hamilton and seconded by Councillor Morgan, and 
 
RESOLVED:- That the recommendations of the Housing Management Forum be 
agreed, as follows:- 
 
 Housing Maintenance Investment Programme 2022/2023 
 
1. To approve the Investment Budget included as an appendix to the report; and 
 
2. To approve the delivery of planned investments through the Procure Plus 

framework. 
 
116 – Additional Restrictions Grants 
 
The Director of Resources reported that the Additional Restrictions Grant (ARG) was 
discretionary and a top-up of £78,517 had been received along with an allocation of 
Omicron Hospitality and Leisure Grant in January 2022. 
 



The previous ARG had been £2.3m which had been distributed to around 450 
businesses. 
 
The ARG top-up restricted the amount of grant that could be awarded, and it was 
proposed that the businesses included in the scope of the scheme were: 
 

 Businesses with fixed property costs that are specifically excluded from the 
business rates system, or are not the direct ratepayer and are therefore not 
eligible for other mandatory support, including B&Bs registered to pay council tax 
or small businesses in shared spaces with fixed costs who provide in- person 
services, including hair and beauty (plus salons paying business rates); 

 

 Freelance and mobile businesses, including caterers, event organisers, personal 
care and beauty businesses delivered in a persons’ home and wedding related 
businesses; and 

 

 Transport and travel businesses, including coach and group travel operators 
couriers and travel agents. 

 
It was proposed that where a salon owner applied for ARG as a business rate payer 
they could not also claim as self- employed as well – that principle applied to the ARG 
scheme in entirety. 
 
Government had increased the evidence threshold which increased the application 
handling time whilst verification was performed, and mandated assurance checks 
were completed. 
 
A window for applications would be opened and once closed eligibility would be 
determined and the grant pot would be divided equally between the eligible 
businesses. 
 
The grant award would depend on the number of eligible applications.  To illustrate 
the potential grant amounts; 150 grants would mean £520 each, 200 grants £390 
each. 
 
It was proposed that the maximum grant be set at £2,667 which was the lowest 
Omicron mandatory grant tier – that was unlikely to be reached as that would only 
meet 29 applications. 
 
The grant must be distributed before 31st March 2022. 
 
It was moved by Councillor Hamilton and seconded by Councillor Maddox, and 
 
RESOLVED:-  
 
1. To agree the eligible businesses for the Additional Restrictions Grant Scheme 

as detailed in the report; and 
 
2. To delegate the setting and distribution of the Additional Restrictions Grant to 

the Director of Resources. 



 
117 – Regulation of Investigation Powers Act 2000 (RIPA) Annual Report 
 
The Head of Legal and Governance and Monitoring Officer’s report provided a review 
of RIPA operations between 1st January 2021 and 31st January 2022.  During that 
period there had been no applications for any authorisation for Directed Surveillance 
or use of Covert Human Intelligence Source (CHIS). 
 
The Regulation of Investigatory Powers Act 2000 (RIPA) regulated covert 
investigations by a number of bodies, including local authorities.  The legislation was 
introduced to ensure that individuals’ rights were protected while also ensuring that 
public authorities had the powers they needed to function effectively.  The Council was 
included within the RIPA framework with regard to the authorisation of both Directed 
Surveillance and of the use of Covert Human Intelligence Sources.  The Council’s 
Covert Surveillance Policy had been last reviewed in July 2021 and took account of 
revisions to authorised officers.  The updated Policy had been attached to the report 
for Members to confirm. 
 
The Protection of Freedoms Act 2012 restricted the use of RIPA to conduct that would 
constitute a criminal offence which was punishable by a maximum custodial sentence 
of six months or more.  That effectively restricted the use of RIPA to circumstances 
when the conduct was considered to be serious criminal conduct, by reference to 
sentencing powers. 
 
There were some limited exceptions out in statutory instrument. These were: 
 

 The sale of alcohol to children (s.146 of the Licensing Act 2003) 

 Allowing the sale of alcohol to children (s.147 of the Licensing Act 2003) 

 Persistently selling alcohol to children (s.147A of the Licensing Act 2003) 

 The sale of tobacco to persons under 18 years of age (s.7 Children and Young 
Persons’ Act 1933) 

 
The use of covert human intelligence source (CHIS) must be for the purpose of 
preventing or detecting crime or of preventing disorder; the conduct authorised must 
be proportionate to what is sought to be achieved and judicial approval from a justice 
of the peace must be obtained. 
 
The Office of Surveillance Commissioners (OSC) advised that authorities should 
provide levels of training appropriate to the needs of users.  Relevant Officers had 
attended training in February 2018, and a further online training session had been 
provided in November 2021, with 20 officers having successfully completed it to date. 
 
Local Authorities were subject to inspection from the Investigatory Powers 
Commissioner’s Office (IPCO) (formerly the Office of Surveillance Commissioners). 
The Council’s arrangements for managing Directed Surveillance and CHIS had been 
the subject of a remote inspection in 2018 and recommendations arising implemented. 
Since then, there had been changes in Senior Officers and during 2021 the 
Constitution and Policy had been updated to reflect these and training provided.  The 
Council was due for its next programmed inspection and was awaiting confirmation 
from the IPCO Inspector as to how that would be undertaken. 



 
It was moved by Councillor Hamilton and seconded by Councillor Maddox, and 
 
RESOLVED:-  
 
1. To note the review of the Council’s RIPA Policy between 1st January 2021 and 

31st January 2022; and 
 
2. To confirm the revised Covert Surveillance Policy as attached to the report. 
 
118 – Relocation Policy 
 

The Head of Legal and Governance and Monitoring Officer reported that following 
recent Internal Audit reports, the Audit and Governance Committee had requested a 
policy to ensure that the Relocation Policy was fit for purpose. 
 
The Monitoring Officer had looked at best practice elsewhere.  A copy of the existing 
policy had been attached to the report for information.  The revised draft had been 
attached for consideration and adoption if agreed. 
 
It was moved by Councillor Hamilton and seconded by Councillor Barlow, and 
 
RESOLVED:- To approve the revised Relocation Policy as attached to the report. 

REFERRED ITEM 
 

THE FOLLOWING MATTERS ARE REFERRED TO COUNCIL FOR DECISION 

 
119 – Housing Management Forum: Recommendations 
 
The recommendations of the Housing Management Forum held on 27th January, 2022 
were submitted for consideration. 
 
N.B. The Minutes are reproduced as Appendix 1 to the Minutes of this meeting. 
 
It was moved by Hamilton and seconded by Councillor Barlow, and 
 
RESOLVED:- That the recommendations of the Housing Management Forum be 
agreed, as follows:- 

 
Housing Revenue Account 2022/2023 

 
To recommend the Council:- 
 
1. To note the information provided within the report; 
 
2. To note the Expected Outturn Budget for 2021/2022 would be a surplus of 

£191,890 including the original budgeted contribution to Earmarked Reserves of 
£83,760; 

 



3. To note the balances on the Expected Outturn Budget for 2021/2022; 
4. To agree the basis on which the 2022/2023 draft Budget had been proposed in 

points 3.6.1 to 3.6.3 of the report; 
 
5. To agree dwelling rent increase of 3.1% as outlined in point 3.7 of the report; 
 
6. To agree garage dwelling rent increase of 3.1% as outlined in point 3.8 of the 

report; 
 
7. To agree as outlined in points 3.9.1 to 3.9.4 of the report, the other additional 

considerations; and 
 
8. To agree the approach to priorities for the year 2021/2022 raised in points 3.10.1 

to 3.10.05 of the report. 
 
120 – Budget Proposals 2022-2023 
 
The Committee considered a detailed report from the Director of Resources regarding 
the budget proposals for 2022-2023 and the decisions associated with budget setting. 
 
The 2022-2023 General Fund revenue budget was proposed as £8.841,970 which 

had included £148,760 for the parish precepts. 

 

The £8,841,970 budget had included one-off items that related to the prior year results 

of the Collection Fund for Council Tax and Business Rates, the core funding for the 

budget was £11,181,940. 

 

The Council Tax was proposed to increase by £5 per year at Band D (2.04%); 59% of 

properties were in Band A and the increase was £3.33 for the year, 6 pence per week. 

 
It was moved by Councillor Hamilton and seconded by Councillor Morgan and, 
 
RESOLVED:- To recommend the Council:- 
 
1. To set the 2022-2023 General Fund revenue budget as £8,841,970 including 

£148,760 for parish precepts; 

2. To agree a Council Tax increase of £5 on Band D which is equivalent to 2.04% 
on all Council Tax bands; 

3. To approve £16,000 of funding for Cumbria Council for Voluntary Service (CVS) 
for 2022-2023; 

4 To agree the total net use of £320,140 of reserves; 

5. To note the movement in reserves between financial years related to the 
precepting arrangements for Business Rates of £2,257,900; 

6. To note the Council Tax Base at 19,899.25; 

7. To note that there were no fee and charges increases proposed; and 



8. To approve the inclusion of £817,000 in the Capital Programme as a Leisure 
Centre project line. 

The meeting closed at 2.34 pm. 


